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Option #1

As Peer Leader you will be expected to prepare and deliver a lesson to part of or the entire
group with whom you work. You are expected to plan the lesson prior to delivering it. As part of

the planning process you need to prepare a write-up which includes the following:

i) The lesson objective(s);

i) Materials required;

iii) A step-by-step outline describing how the lesson will be delivered, and,;

iv) Some way of assessing the learning i.e. how do you determine if they understood

you?

[ Levelt [ Level2 | Level3 | Leveld |

Lesson Plan write- | Lesson plan is Lesson plan is Lesson plan is Complete package
up. unorganized and not arganized, but not organized and neatly presented in well
presented in a neat professionally presented. organized and
manner. Missing presented. Lacking professional fashion.
information. some information. Thoroughly done,
Instructional Goals | Instructional goals and | Instructional goals and Instructional goals and
& Objectives objectives are not objectives are stated objectives clearly
stated. Learners but are not easy to stated. Learners have a
cannot tell what is understand. Learners clear understanding of
expected of them, are given some what is expected of
Learners cannot information regarding them. Learners can
determine what they what is expected of determine what they
should know and be them. Learners are not should know and be
able to do as a result given enough able to do as a result
of learning and information to of learning and in
instruction. determine what they
should know and be
able to do as a result
of learning and
instruction.
Instructional Instructional strategies | Some instructional Most instructional Instructional strategies
Strategles are missing or strategics are strategies are are appropriate for
strategies used are appropriate for appropriate for learning outcome(s).
inappropriate. learning outcome(s).
Assessment Method for assessing | Method for assessing | Method for assessing | Method for assessing
student learning and student learning and student learning and student learning and
cvaluating instruction | evaluating instruction | evaluating instruction | evaluating instruction
is missing, is vaguely stated. is present. is clearly delineated
and authentic.

Instructional goals and
objectives are stated.
Learners have an
understanding of what
is expected of them.
Learners can
determine what they
should know and be
able to do as a result
of learning and
instruction,

learning outcome(s).
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Categories

Knowledge/Understanding:
i display knowledge and

| understanding of specific
leadership qualities.

PK2.03.

Thinking:
interpret research data on
leadership qualities.

PK2.01.

Application:

make conneclions between
effective leadership qualities and
their own skill set.

PK1.02.

Option #2

Effective leaders possess attributes and skills that others respect and try to emulate. In this
assignment, you will conduct research on a person who you believe is an effective leader. This
person may be famous or it may be someone you know form your involvement in school,
sports, or the community. You will present your information in a brochure format. An example
is provided for you to review. Your brochure will include a short biography of your leader, the
skilis and characteristics of your leader, and the reason you believe this person is an effective
leader. In addition, you will also include a brief summary of your own leadership qualities and
how they are related to the person you selected as your leader.

Leader Brochure

Level 1 Level 2 Level 3
{50 - 59%) (60 - 89%) {70 - 79%)

Displays limited Displays some Displays
knowledge and knowledge and considerable
understanding of understanding of knowledge and
specific leadership specific leadership understanding of
qualities. qualities. specific leadership
qualities.

Level 4
(80 - 100%)

Displays thorough
knowledge and
understanding of
specific leadership
qualities.

Interprets research
data on leadership
qualities with a high
degree of accuracy.

Interprets research
data on leadership
qualities with
considerable
accuracy.

Interprets research
data on leadership
qualities with some
accuracy.

Interprets research
data on leadership
qualities with limited
accuracy.

Makes connections
between effective
leadership qualities
and their own skill set
with a high degree of
relevance.

Makes connections
between effective
{eadership qualities
and their own skill
set with considerable
relevance.

Makes connections
between effective
leadership qualities
and their own skill
set with some
relevance.

Makes connections
between effective
leadership qualities
and their own skill
set with limited
relevance.

Note: A student whose achievement is below Level 1 {50%) has not met the expectations for this assignment or acfivily.
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